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Purpose of report: The Suffolk Wide OD Plan lists Three People Strategy 
Themes as being Cross-Organisational working, 

Leading across boundaries and Developing skills. 
 
With this is mind an agreement has been reached 

across the public sector system in Suffolk to work 
collaboratively with each other to provide the best 

possible outcomes for the people of Suffolk.  

Recommendation: The West Suffolk Joint Staff Consultative Panel is 

requested to NOTE and support the contents 
Report JSP/JT/17/006, being the Joint People 
Strategy. 

 



JSP/JT/17/006 

Key Decision: 
 

(Check the appropriate 
box and delete all those 
that do not apply.) 

Is this a Key Decision and, if so, under which 

definition? 
Yes, it is a Key Decision - ☐ 

No, it is not a Key Decision - ☒ 

 
 

Consultation:  Suffolk County Council, Babergh and Mid 
Suffolk District Council, East Suffolk 

District Council, Ipswich Borough Council, 
the NHS, Police and Unison have been 

consulted on the contents of Report 
JSP/JT/17/006. 

Alternative option(s):  N/A 

Implications:  

Are there any financial implications? 
If yes, please give details 

Yes ☐    No ☒ 

   

Are there any staffing implications? 
If yes, please give details 

Yes ☐    No ☒ 

  

Are there any ICT implications? If 
yes, please give details 

Yes ☐    No ☒ 

  

Are there any legal and/or policy 
implications? If yes, please give 

details 

Yes ☐    No ☒ 

  

Are there any equality implications? 

If yes, please give details 

Yes ☐    No ☒ 

  

Risk/opportunity assessment: N/A 

Ward(s) affected: None 

Background papers: 
(all background papers are to be 

published on the website and a link 
included) 

None 

Documents attached: Appendix A – Joint People Strategy 
 

 

 
 


